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¢ǯȱ ȱ ěȱ ȱ ȱ ȱ ȱ ȱ Ȃȱ ȱ ȱ ȱ
transformation and intermingle increasingly, the ways that people get married and
start up families change as well. A dual -career marriage is a modern family model,
ȱ ȱȱȱ£ǰȱȱȱȱǰȱ¢ȱęȱȱ
careers under conditions of competitive job market and competitive forms of
employment, often occupying managerial positions; and life careers on the other
hand, those related to family, marital roles, housekeeping and earning the livelihood.
As compared with traditional models and egalitarian partnerships, a dual-career
ȱȱȱęȱȱǰȱȱȱȱȱ¢ȱęǯȱ
ǯȱ ȱȱ¢ȱȱ ȱĴȱȱȱȱȱȱĴǰȱȱȱȱ ȱ
ȱ ¡ȱ ȱ ęȱ ȱ  ȱ Ȭȱ ȱ ȱ ȱ ȱ ȱ
ȱȂȱ¢ȱȱǰȱ¢ȱȱȱȱȱȱȱȮȱȱȱ
with that of spouses in traditional marriages and egalitarian partnerships. Then
a more detailed purpose of this study was to verify whether satisfaction with one’s
own achievements in partners of a dual-career marriage, both in their professional
and extraprofessional life, together with the level of experienced stress are possible
ęȱȱĚȱȱȱ ȱȱĚȱȱȱȱȱ
of sense of purpose in life. The study was conducted during 2013-2014 and involved
examining a total of 150 couples in dual-career marriages (300 participants), i.e.
relationships within which both partners realized their professional career in the
competitive job market, oftentimes they occupied managerial posts and reconciled
professional life with the role of a parent. All investigated participants in dual-

ȱȱǱȱȱÚǰȱȬǰȱ¢ȓǯǯ
strona 171

career relationships had higher education, their age varied from 28 to 40 years
and each marriage had at least 1 child. The control group was composed of 160
egalitarian partnerships and 135 traditional marriages. In order to verify the
research questions and hypotheses stated above, four diagnostic tools were used:
Purpose in Life test, “Work-Life balance” Questionnaire, Stress level Questionnaire
and Sense of Happiness Questionnaire. The analysis of empirical material presented
that partners in dual-career relationships reported the highest level of experienced
ǰȱǰȱȱȱȱĚǰȱȱȱȱȱȱȱȱ
ȱ Ȃȱ ȱ ȱ ȱ ¢Ȃȱ ęȱ ȱ Ȯȱ ȱ ȱ ȱ
£ȱȱȱȱȱ¡ȱȱȱĚȱȱȱȱ
ȱȱȱǯȱȱȱȱ¡ȱȱĚȱȱ¢ȱ
correlated with a general sense of purpose in life and with satisfaction with one’s
accomplishments, at the same time being positively correlated with experienced
stress. It can be noticed, however, that in the calculated model a (high) level of
ȱ ȱȂȱȱȱȱȱęȱěȱȱȱĚȱ
ȱ¡ȱȱĚȱȱǯ
¢ȱ : dual-career couples, work-life balance, purpose in life, stress


ȱȱȱȱ¢ȱěȱȱǰȱȱȱȱȱ
ȱȱȱȱȱȱȱȱȱȱęȱȱǰȱȱ
ȱȱȱȱȱĴǯȱ¢ȱȱěȱȱȱ
to which an individual is involved in various social roles that he/she takes over in
ȱȱȱȱ£ȱȱȱȱȱǯȱȱȱÚȱǻŘŖŖŚǼǰȱȱ
ȂȱȱȱȱȂȱȱȱȱȱȱĜȱ
predictor of the quality of one’s growth and life. The lack of experiences which
ȱȱȱȱȱęȱȱǰȱȱȱȱǰȱȱ
ȱȱȱȱȱȱ ȱ¢ȱȮȱȱ¢ȱȱȱȱȱȱ
ǻ ǰȱ ŘŖŖŘǼǯȱȱ Ȃȱ ȱ ȱ ęȱ ¢ȱ Ȃȱ
multiple roles is therefore the essential condition for the proper and harmonious
ȱ ǰȱȱȱȱȱȱȱȱ¢ȱǻÚǰȱŘŖŖŚǲȱ ǰȱ ŘŖŖŞǼǰȱ ȱ ȱ ȱ ¢ȱ Ěȱ Ȃȱ ȱ Ȭȱ ǻÚǰȱ
ŘŖŖśǼǯȱ ȱ ȱ ȱ ȱ ȱ ȱ  ȱ ȱ ȱ Ȃȱ ęȱ
situation, which certainly translates into a greater freedom in satisfying one’s own
and one’s family’s needs and provides opportunities to experience success in many
ȱȱȱǻÚǰȱŘŖŖśǼǯȱȱȱȂȱȱȱǰȱȱǰȱȱĚȬȱĚ ȱȱȱ¡ȱ ȱȱȱȱȱǰȱȱȱ
possible to go smoothly from one form of activity to another, and that seems to be
particularly important from the contemporary point of view, which is characterized
by a multidimensional approach to interpreting life and professional career.
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Ȃȱȱȱȱȱ¢ȱȱ
The analysis of the available literature describing issues of life quality points out
to the multidimensionality and many-sidedness of this concept. The notion of life
¢ȱ ȱ¢ȱ¢ȱȱȱ¡¢ȱ ȱęȱǰȱȱ¢ȱȱȱȱȱęȱǯȱȱȱȱȱ
quality was later gradually expanded to include non-material values, mainly freedom, health and happiness. Many terms are used to describe it presently: well-beǰȱ ¢ǰȱ ȱ ȱ Ȃȱ ȱ ȱ ȱ Ȯȱ ¢ȱ ȱ ȱ ȱ ¢onyms, by others as concepts connected with a general quality of our lives. Some
also try to examine the quality of life in its cultural context and to relate it to the
expectations an individual may have towards the chosen dimensions of his/her life,
ȱȱȱȱȱȱȱȱȱȱ¢ȱȱęȱȱ
(Rapley, 2003). What correlates subjectively with satisfying one’s needs and with
a sense of achieving the set out goals, mostly comes down to perceiving the aspects
of life quality tangled with objective conditions. Therefore they make up the result
of assessing one’s achievements as well as failures in coping with reality (Ratajczak,
ŘŖŖŜǼǯȱȱȱ¢ȱȱȱȱȱ¢ȱȱȱǰȱȱȱȱĚȱ¢ȱ
¢ȱ¡ȱǻÚǰȱŘŖŖśǼǯȱȱ ȱȱȱ Ȭǰȱȱȱȱ
ěȱȱȱȱ ǰȱ ȱȱȱȱȱȱ ȱȱȱ
standards and criteria serving to compare the information obtained in time. AcȱȱÚȱǻŘŖŖśǼǰȱȱ¡ȱĚȱȮȱȱȱȱȱȮȱ ȱȱȱ
¢ȱǰȱȱȮȱȱȱȱȮȱ ȱȱȱȱȱmation is regulated. So in order to evaluate the quality of one’s life it is necessary to
comprehensively analyze many varying pieces of incoming information i.e. those
ȱȱǰȱ¡ȱȱȱǰȱęȱȱȱ
expectations towards the future, as well as social comparisons.
The notion of a sense of life meaning, whose integrity can be treated as an indicator of one’s mental health (Plopa, 2005), is inevitably connected with a sense of
quality of life and constitutes a basis for considerations presented in this article. As
demonstrated by the results of numerous studies (Rook, Dooley, Catalano, 1991;
Rostowska, 2008), individuals experiencing satisfaction with their own life and its
particular areas, are able to set out clear and realistic life goals, take pleasure in their
own accomplishments, and cope with the toil of every-day reality and stress more
ě¢ǯȱȱȱȱǻŗşşŞǼǰȱȱȱȱȱȱȱȱȱȱ
is built up of four components: intellectual, emotional, volitional/aspirational and
¡Ȧǯȱȱęȱǰȱ¢ȱȱȱȱȱȱȱȱ
life, one’s environment and personal goals, determines the capacity to know oneself, the history of one’s life, social relations and surroundings; the second is closely
tied with man’s individual abilities to experience himself and respond to values,
including achievements and failures, aspirations and successes. The third compoȱȱȱȱȱȱȱȱȱȱȱĴǰȱ
while the last one is formulated as a cause of realizing one’s purpose in life and the
ěȱȱȱ¡ǯȱȱȱȱȂȱǰȱȱȱȂȱȱǻǰȱ
ŗşşŞǲȱÚǰȱŘŖŗŗǼǰȱȱ¢ȱȱȱȱ¡ȱȱȱǰȱ
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determined by his or her personality, goals and aspirations, and is characterized by
individualized development and considerable stability.
ȱȱȱȱǻÚǰȱ ǰȱŘŖŗřǼǰȱȱ¢ȱȱȱ
ȱ ȱ ȱ ȱ ȱ ¢ȱ ęȱ ȱ ȱ ǰȱ ȱ ȱ
a subjective sense of quality of life, its meaning and life satisfaction. This ability is at
the base of the experienced sense of satisfaction and happiness and consequently it
ȱȱȱ¢ȱȱȂȱȱǻ ǰȱŘŖŖşǲȱÚǰȱ ǰȱ
ŘŖŗřǼǯȱȱ ȱȂȱȱȱȱȱ¢ȱĚȱȱvidual’s quality of life, reduce the probability of experiencing stress, however one
must still bear in mind that the variety and multitude of challenges pursued, particularly in the context of contemporary expectations, is also accompanied by certain
sets of requirements and standards that are necessary to be met, and these are, not
¢ǰȱ¡¢ȱĜȱȱǯȱ¢ȱȱȱȱȱ ȱ
ȱȱ¢ȱȱȱȱȱȱȱȱǰȱȱȱĚȱ
negatively an individual’s general well-being.

Ȭ¢ȱ
¢ǰȱȱȱȱȱȱǰȱę¢ȱȱ¢Ȭ¢ȱ
ǰȱȱȂȱȱ ȱȱȱǰȱȱȮȱęȱȱȱ
Ȯȱ¢ȱȱǻÚǰȱŘŖŗŘǼǯȱȱȱȱȱȂȱ¢ȱȱȱȱ
make up two basic environments where important needs determining the level of
ȱȱȱȱȱȱęȱǻĴǰȱŘŖŖŞǼǯȱȱ ȱȱȱ
ęȱȱȱȱȱȱ ȱǰȱȱȱȱȱmitment in realizing them is determined by factors of personal and social nature.
Regardless of sex, these are therefore important areas of self-realization for a present-day individual (Whitehead, 2008). Conventional theories that used to disengage
professional and family life and treat them as independent can today be considered
obsolete and out-of-date because, as proved by new investigations, a constant spillover of both positive and negative experiences takes place between the two (Dux¢ǰȱ ǰȱŘŖŖŗǲȱ ǰȱŘŖŖŜǲȱ ǰȱŘŖŖŞǲȱÚǰȱŘŖŗŘǼǯȱȱȱ
is a natural and dynamic process the evolves over the course of one’s entire life,
ȱȱǰȱȱȱȱȱȱȱȱȱĚ¢ȱȱ¢ȱȱȱ
ȱ ȱȱ ȱȱǻ ǰȱŘŖŖŜǲȱ ǰȱŘŖŖŞǲȱÚǰȱ
Rostowska, 2013).
Grzywacz and Marks (2000; Grzywacz, 2000) emphasize the complexity of the relationship between said areas of human functioning, pointing out to the twofold
ȱȱȱ¢ȱȮȱȱĚȱȱǯȱ
In addition, authors show that the complexity of analyzed interactions can also apply to factors mediating this process. This occurs because it is possible for a single
ȱȱȱȱȱȱĚȱȱȱȱȱȱǰȱȱ¡ȱ
stemming from life’s multiple roles can generate both positive and negative results
of its impact. For example, long working hours can lead to a growing sense of fatigue and the spillover of job-related stress into family life, but on the other hand
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ȱȱȱęȱ¢ȱȱȱ¢ȱȱȱȱȱ
or promotion, ultimately leading to shorter working hours (Zalewska, 2008).
Having analyzed the available literature on the issues of how professional and family life interact, one can notice two main theoretical perspectives: i.e. negative and
positive spillover between the two domains (Lachowska, 2008, 2010, 2012). As far
ȱȱȱĚȱȱǰȱȃȱĚȄȱȱȱȱȱȮȱȱ¢ȱ ǰȱǰȱǰȱȱȱȱǻŗşŜŚǼȱȮȱȱȱȱation where requirements connected with participating in one organization/group
collide with the requirements of participating in others.
ȱ ȱȱȱǻŗşŞśǲȱǰȱŘŖŗŘǼȱęȱȱĚȱȱȱ
requirements at work and in family life, the problem being that they mutually make
ȱ Ĝȱ ȱ ȱ ȱ ǯȱ ¡¢ȱ ȱ ȱ ǻŗşşŚǰȱ ŘŖŖŗǼȱ ęȱ
Ȭ¢ȱĚȱȱȱȱ ȱȱȱ ȱěȱ
ȱȱȱȱȱǰȱȱĴȱȱȱȱȱȱȱ
ȱĜȱȱȱȱȱǯȱȱ¢ȱȱȱȱ Ȭ¢ȱĚȱȱȱǱȱȱĚȱȱȱȱȱȱȱȱ¢ȱȱȱȱ
the time devoted to realize one of the roles reduces the possibility of dedicating it to
¢ȱǲȱȱĚȱȱǰȱ ȱȱȱ ȱȱȱȱȱ
ȱȱȱȱȱȱǲȱȱȱĚȱȱȱȱ ȱȱ
ȱĴȱȱȱȱȱȱȱȱ¢ȱȱȱȱȱ
(Greenhaus, Beutell, 1985; Duxbury, Higgins, 2001; Rostowski, 2006; Janicka, 2008).
 ȱ ȱ ȱ ȱ ȱ Ěȱ ȱ ȱ ȱ ȱ ȱ
mutual enrichment and facilitation between multiple roles. According to that view,
performing one role, e.g. the professional one, is facilitated by performing a different one, e.g. the role in one’s family, and resources connected with one role imȱęȱȱȱǰȱǯǯȱȱȱ¡ȱȱǯȱȱ
ȱ ęȱ ȱ ȱ  ȱ ȱ Ěȱ ȱ Ȃȱ ȱ ȱ ȱ
ȱǻŗşŝŝǰȱǱȱ ǰȱŘŖŗŖǰȱŘŖŗŘǼǯȱ ȱȱȱęȱ¢ȱȱȱ
only does not necessarily consume one’s resources, but can even strengthen them,
improving one’s general well-being. In opposition to the “resource drain theory”
by Hobfoll (1989), experience gained within one performed life role can provide
ȱȱ ȱȱȱȱȱȱ ȱȱȱěȱȱ
(Greenhaus, Powell, 2006). As a result, positive overspill between one’s professional
ȱ¢ȱȱ¢ȱȱȱȱęȱȬȱȱȱ¢ǰȱȱ
ȱ Ȃȱ ¢ȱ ȱ ȱ ȱ ȱ Ěȱ ȱ ȱ ȱ
a general psychical well-being.
When discussing mutual interactions between professional and family life, one is
not to forget about the directivity of those relations. Initial studies on the subject
were focused only on the impact that one’s professional work had on family functioning, having taken into account that the boundaries of a family system are more
penetrable than those of any job or organization (Rostowski, 2006). The issue was
therefore presented as a one-way relationship (Parasuraman, Greenhaus, 2002).
A reversal in this approach took place towards the end of XX century. It was then
ȱȱȱȱȱĚȱ ȱȱȱ¢ȱȱ ȱ
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¢ȱęǰȱǯǯȱȱ ȱȱȱ ȱĚȱ¢ȱǰȱȱ¢ȱ
ȱěȱ ȱǻ ǰȱŘŖŖŞǼǯ

Ȭ¢ȱȱȱ¢ȱȱ
When considering two aspects of the emotional impact of one’s professional and
family domain of that individual’s functioning, i.e. the positive and negative one,
ęȱęȱȱȱȱȱȱȱȱȱǯȱȱȱ
the perspective of an organization and an individual, the growth of professional
and social competences is an invaluable asset stemming from the process of balancing life roles. For example, professional activity of women, having grown over the
last years, determines their increasing education levels, professionalism and competitiveness on the job market, consequently becoming a challenge for men. And it
is not limited only to developing expert professional competences, but interpersonal and intrapersonal competences as well, where individuals get the chance to imȱęȱȱ ȱǰȱǯǯȱȱǰȱ£ȱǰȱ
ǰȱĚ¡¢ȱȱȱȱȱȱȱ¡ȱǰȱȱȱ
ěȱȱȱȬǰȱȱȱĚȬȱ
ǻÚǰȱ ŘŖŖŝǼǯȱ ȱ ȱ ȱ ȱ ¢ȱ ȱ ȱ ȱ Ȭȱ
phenomenon of transferring experiences, which can bring in the development of
one’s resources, not only drain them (Marks, 1977, after: Lachowska, 2010). Another unquestionable advantage resulting from the process of balancing life roles are
¢ȱǰȱȱȱȱȱȱȬǰȱȱȱȱ¢ǰȱęȱȱ
Ȃȱ ȱǰȱȱěȱ¢ȱȱȱ ȱǯ
Undertaking gainful employment by both partners is undoubtedly favorable to
ȱ ¢Ȃȱ ęȱ ǰȱ ȱ ȱ ȱ ȱ ¢ȱ ȱ ȱ ȱ ȱ ¢ǰȱ
among other things through increasing chances of development (both for partners
ȱȱǼǰȱȱĴȱȱȱȱȱǰȱȱ
ȱ ȱ ȱ ȱ ȱ ȱ ȱ ȱ ęȱ ¢ȱ ǻĴǰȱ ¢ǰȱ ŘŖŖŗǼǯȱ
ȱęȱȱȱ ȱ ȱȱ¡ȱ ȱȱȱȱȱ
satisfaction in the process of coping with problems and stress (Rostowski, 2006).
The pictures of partial satisfaction with human life as mentioned before are strongly
tied to a growing likelihood of experiencing success which would result from one’s
functioning in both analyzed areas, i.e. one’s family and job, and consequently to
ȱ ȱȱȱȱȱȬĜ¢ȱȱȱȱȬ£ǯ
ȱȱęȱȱȱȱȱȱȱ¢ȱȱȱ
with one’s partner and children, and consequently forge closer emotional bonds
ǻĴǰȱ ¢ǰȱ ŘŖŖŗǲȱ  ǰȱ ŘŖŖŞǼǯȱ ȱ ȱ ȱ ȱ ȱ ȱ ȱ portant issue of supplying positive standards for the youngest family members,
standards that foster activity, resourcefulness, expand ambitions, and stimulate intellectual development. As shown by research studies, all of the above-mentioned
positive aspects of balancing family and professional roles are closely tied with
Ȃȱ¢ȱȱ¢ȱǰȱȱȱȱȱěȱȱsion-like disorders (Frone, Russell, Cooper, 1997; Janicka, 2008). However, the process of adapting oneself to the professional environment is not always successful,
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nor does always an individual possess adequate resources, competence or skills to
balance life roles. The overspill between the areas of work and family is frequently
negative in character. According to Janicka (2008) negative consequences of balancȱȱȱ¢ȱȱȱȱȱȱȱȱȱȮȱioral, psychological, health-related and a social one. Within the behavioral category
Ĝȱȱȱȱȱ¡ȱȱȱȱȱȱȱ
ęȱȱǻ ǰȱŘŖŖŞǼǰȱȱ ȱȱȱȱȱȱȱȱȱȂȱ
eating habits, smoking, turning to stimulants such as alcohol and drugs, which can
act as a mechanism of releasing one’s tension. Among the discussed consequences
we should also single out giving up activities other than work-related, both in the
ȱȱȂȱȱȱȮȱ ȱȱȱĴȱǰȱȱȱȱ¢ȱ
ȱȱȱȱǻ¡¢ǰȱ ǰȱŘŖŖŗǼǰȱȱ ȱȱȱȂȱȱȱȮȱ ȱ
people have no time to spend with their friends, abandon rest time, recreation, sport
and the like. Closely corresponding with the consequences in the behavioral catego¢ȱȱȱěȱȱȱȱ¢ȱǰȱ ȱ¢ȱȱ ȱ
ȱȱȱȱȱȱǰȱȱȱȱȱȮȱȱǰȱǰȱ
overload and irritation, which, if prolonged, cause long-lasting changes in levels of
subjective quality of life, sense of well-being, satisfaction with one’s job and intimate relationships, eventually leading even to a burnout in the area of professional
career or family life (Frone, Russell, Cooper, 1997). These in turn impinge on one’s
health (Janicka, 2008). Many researchers have found that in individuals who cannot
balance the domains analyzed here, the described dependencies include increasing
depression symptoms, suicidal thoughts and psychosomatic disorders (circulatory,
¢ȱȱ¢ȱǲȱ¡¢ǰȱ ǰȱŘŖŖŗǼǯȱĚȱ¡ȱ ȱȱȱ ȱȱ¢ȱȱȱę¢ȱȱȱȱity of marital relationships and determine tensions between partners, particularly
when accompanied by mutual competition and burdening with domestic duties, as
is presently the case in two-career relationships (Duxbury, Higgins, 1994; Rostowski, Rostowska, 2005; Rostowska, 2009). Despite many social and cultural transformations, for many men their women-partners’ greater income remains a source of
intense stress and numerous misunderstandings, which can later on lead to changes
in how they perceive themselves, and to erode their self-esteem, a sense of selfworth and agency.
Ěȱȱȱȱ Ȭ¢ȱȱȱĜȱȱȱȱȱȱǻǰȱ¢ǰȱǰȱŗşşŝǰȱǱȱ ǰȱŘŖŖŞǼǯȱ Ĵȱȱȱ
ȱ Ěȱ  ȱ ȱ ȱ ȱ ȱ Ȃȱ ǰȱ ȱ ȱ ȱ ǰȱ
fatigue and tension can be coupled with giving up life roles related to one’s discretionary activity, e.g. assuming the role of a familiar, friend, sportsman or social
ǯȱȱȱȱȱęȱ ȱȱȂȱȱȱȱȱ
an individual of sources of support, as well as in deteriorating a general sense of
ǰȱ¢ȱȱȱȱȱȱĴȱǻ ǰȱŘŖŖŞǼǯȱ
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ęȱȱȱȬȱ
ȱěȱȱȱȱȱȱȂȱȱȱȱȱȱ
intermingle increasingly, the ways that people get married and start up families
change as well (Rostowski, 2009). A dual-career relationship is a situation where
this intermingling occurs in its extreme. Economic and social transformations we
have been witnessing since the mid-XX century, as well as related processes: rising
levels of education and professional aspirations in women and the transformation
of gender roles, saw the gradual decline of traditional models of marriage involving
a clear division (Kosakowska, Petrus, 2006), i.e. husband who works professionally
and wife who is engaged in housework and upbringing children. More and more
common are egalitarian partnerships or dual-career couples where both spouses
are professional workers and bear the responsibility of upbringing children and
housekeeping (Rostowski, Rostowska, 2005). However, when women engage more
in professional work, it does not always mean than men take up more responsibilities at home; it rather means the scope of activities broadens for wives, more
seldom for husbands. This peculiarly comprehended “equality” can be particularly
observed in egalitarian partnerships, where, in spite both partners working regularly, men are not equally involved in household chores, and their job is still of greater
ęȱȱȱȱ ǯȱȱȬȱȱȱȱȱ¢ȱǰȱ
ȱ ȱ ǰȱ ȱ ȱ ȱ ǰȱ ȱ ȱ ȱ ȱ Ȯȱ ȱ
ȱ ȱ ȱ ȱ ȱ ȱ ȱ ȱ ȱ ȱ ¢ȱ Ȯȱ
which can be viewed as sequences of posts related to employment, roles, activities
ȱ¡ȱȱ¢ȱȱȱǻǰȱŗşşşǰȱǱȱÚǰȱŘŖŖŝǼǯȱȱȱ
other hand, however, they realize life careers associated with family, marital roles,
maintaining the home and earning the family’s livelihood (Rostowski, 2009). ThereȱȱȃȬȄȱȱȱȱȱȱȮȱȱȱȱfessional careers of both partners, the other of balancing professional career with
family life for each of them separately. Three subtypes of this kind of relationships
can be singled out: dual-career marriage including a rather traditional division of
gender roles, where the professional work of a husband is valued more than that of
wife; marriages where spouses do not fall into traditional gender roles, and the proȱ ȱȱȱ ȱȱȱȱȱȱǲȱę¢ǰȱȬȱriages where duties are distributed evenly between the two partners and their jobs
are equally important. As compared with traditional models and egalitarian partǰȱȱȬȱȱȱȱęȱȱǰȱȱȱȱ
ȱ¢ȱęǯȱȱȱȱǱȱȱ¢ȱǰȱ
¢ȱȱȱȱǰȱȱȱĴȱȱǰȱ
greater possibilities of experiencing success, developing professional and social
competences, a wider spectrum of sources of support, the possibility to transfer
positive experiences, and turning to new possible ways of entertainment, recreation
and spending one’s spare time (Anderson, Spruill, 1993). Nevertheless, it is very
often emphasized in the literature of the subject that negative consequences comȱȱȱęȱȱȱȱȱȱȱ ǯȱȱȱ¢ȱ
come down to physical and emotional strains, time pressure, a considerable quantistrona 178

ty of duties, lack of free time or the necessity to endlessly negotiate and renegotiate
how the household chores should be divided. Also mentioned are: negative dietary
changes (“eating on the go”), abandoning time for entertainment and recreation,
Ĵȱǰȱȱȱȱȱȱǰȱ ȱ
Ȃȱȱ¢ȱȱȱȱȮȱ¢ȱȮȱȱǰȱȱȱmonly depression or various health problems (Janicka, 2008). Success in marriage
understood in this way, and consequently high levels of partners’ subjective quality
ȱ ǰȱ ȱ ȱ ȱ ȱ Ȭȱ ȱ ȱ ȱ ęȱ ȱ  ȱ
individual areas of functioning is maintained, individual needs and life roles are
¢ȱǰȱȱȱȱĴǰȱȱȱȱ ȱȱȱ
a partner-like way. Such success is, no doubt, a hard-earned one and requires both
partners to be tolerant and mature.

ȱȱȱ¢
The analysis of the literature on the subject clearly shows that it lacks research studȱȱęȱȱȱȬȱȱȱǰȱ¢ȱȱ
ȱ¡ȱȱȂȱ¢ȱȱȱȱȱȱȱȱęȱ
ȱȱȱȱȱǯȱ ȱȱ¢ȱȱȱȱ ȱĴȱȱ
ȱȱȱȱĴǰȱȱȱȱ ȱȱ¡ȱȱęȱȱtween dual-career couples and a subjective sense of partners’ quality of life, partic¢ȱȱȱȱȱȱȱȮȱȱȱ ȱȱȱȱȱȱ
marriages and egalitarian partnerships. Then a more detailed purpose of this study
was to verify whether satisfaction with one’s own achievements in partners of a dual-career marriage, both in their professional and extraprofessional life, together
ȱȱȱȱ¡ȱȱȱȱęȱȱĚȱȱ
ȱ ȱȱĚȱȱȱȱȱȱȱȱȱȱǯ

ȱȱȱ¢
Considering the purposes formulated above, the following research questions were
put forward:
ŗǯȱ ȱȱ¡ȱȱȱȱȱȬȱȱȱěȱ in the degree to which each of them experiences a sense of purpose in life, stress,
ȱĚȱȱȱ ȱȱȱȱǵ
Řǯȱ ȱȱ¢ȱ¢ȱęȱěȱȱȱȱȱȱȱȱȱ
ǰȱ¡ȱǰȱȱĚȱȱȱ ȱȱȱȱȱ
between spouses in dual-career relationships, traditional marriages and egalitarȱǵ
3. Can satisfaction with one’s own achievements and the level of experienced stress
ȱęȱȱȱȱȱ ȱȱȱĚȱȱȱȱȱȱȱȱȱȱȱȬȱǵ
Formulating these questions implied following research hypotheses:
ŗǱȱȱȱȱȱȱȱȱȱĴȱǻǰȱǰȱŘŖŖśǲȱ
Kosakowska, Petrus, 2006) it was expected that women in dual-career relationships
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will report higher ratings of experienced stress and tension, they will more often
ȱȱĚȱȱȱ ȱȱȱȱȱȱȱȱȱȱ
Ȯȱ ȱȱ ȱȱȱǯȱȱ ȱ ȱȱȱȱ
ȱȱ ȱ¢ȱȱȱ¢ȱȱęȱȱȱȱȱ¡ȱȱ
resting, sleeping or entertainment, which consequently can bring their mind and
body to a state of emotional and physical exhaustion, and later on to lower well-being (Janicka, 2008).
ŘǱȱȱȱȱȱęȱȱȱȬȱȱǻderson, Spruill, 1993; Rostowski, Rostowska, 2005) and the level of commitment of
ȱȱȱęȱ ȱȱȱȱ ȱ¡ȱȱȱȱȱȬȱ
relationship, as compared with the control group, would be the ones to report the
lowest levels of well-being, among other things due to intense stress, experiencing
ȱĚȱȱȱȱȱȱȱȱȱȱǯȱȱȱȱǰȱȱ
was predicted that this very group would at the same time demonstrate the highest
level of satisfaction with one’s own achievements, since the spouses in dual-career
ȱȱȱȱȱȱȱȱȱǻÚǰȱŘŖŖśǼǯ
H3: Having considered the possible overspills, either positive or negative, between
ěȱ ȱ ȱ ȱ Ȃȱ ȱ ǻ¡¢ǰȱ ǰȱ ŘŖŖŗǲȱ Úǰȱ ŘŖŗŘǼȱ
a hypothesis was formulated that the levels of satisfaction with one’s own achieveȱȱȮȱ ȱ ȱȮȱȱȱȱȱ¡ȱȱǻȱȱ
from the reported level of satisfaction with one’s accomplishments), will act as sigęȱȱȱȱȱ ȱȱȱȱȱȱȱȱȱĚȱȱ
spouses in dual-career relationships, weakening or intensifying the link depending
on the level of that satisfaction.

The study was conducted during 2013-2014 and involved examining a total of 150
couples in dual-career marriages (300 participants), i.e. relationships within which
both partners realized their professional career in the competitive job market, oftentimes they occupied managerial posts and reconciled professional life with the role
of a parent. All investigated participants in dual-career relationships had higher education, their age varied from 28 to 40 years and each marriage had at least 1 child.
The control group was composed of 160 egalitarian partnerships and 135 traditional
marriages. The category of egalitarian partnerships included those relationships in
which both spouses were regular workers, but the professional career of women
ȱ ȱ ȱ ęǰȱ ȱ ȱ ȱ ȱ ȱ ȱ ȱ ȱ
household and parental duties, professional position of either spouses was not a
ȱ ǰȱ ȱ ȱ ęȱ ȱ ȱ ȱ ȱ ȱ ȱ ȱ ly their extraprofessional life or spare time. Into the category of traditional marriages fell the relationships with an apparent traditional division of gender roles,
i.e. professionally active husband, and professionally inactive wife whose actions
concentrated on family commitments and domestic chores. The age of participants
within control groups ranged between 25 and 43 and each marriage had at least 1
strona 180

child. 53% of those included in the control groups had higher education, while the
remaining 47% had secondary education. All examined persons were inhabitants of
an urban agglomeration.


In order to verify the research questions and hypotheses stated above, four diagnostic tools were used. The purpose in life was measured with the Purpose in Life
ȱȱȱȱ¢ȱÙČȱǻǰȱŗşşŞǼǯȱ ȱȱȱȱȂȱcept of neogenic neurosis (Frankl, 1972; after: Popielski, 1998) which makes it possible to analyze to what extent an individual is aware of his/her life purpose and
ǰȱȱĜȱȱǰȱȬǰȱȱȱȂȱǰȱȱȱ
¢ȱȱǰȱȱȱĴȱ ȱȱȱȱǻȂȱ
alphaȱȱ ȱŖǯŜŚȱȱŖǯŝŖǰȱȱȱȱǼǯȱȱĚȱtween professional and family roles was measured with the “Work-Life Balance”
Questionnaire created by Karasiewicz, Godlewska-Werner, Lewandowska-Walter,
 ǲȱȱȱȱęȱśȱȱȱ Ȭȱȱȱȱ
are: overwork and lack of time (Cronbach’s alphaȱƽȱŖǯŝŘǼǰȱěȱȱȱtween work and home (Cronbach’s alpha = 0.78), avoiding personal subjects in one’s
ȱȮȱȱȂȱ¢ȱȱ ȱǻȂȱalpha = 0.74), penetration
of family life by work (Cronbach’s alpha = 0.72), and modifying one’s plans due to
ȬȦȬ ȱĚȱǻȂȱalpha = 0.78). After having conducted
research on a diverse sample of Polish population, the authors found their tool to be
Ĝ¢ȱȱȱ¢ȱǯȱȱȱȱ ȱȱ ȱ
the Stress Level Questionnaire created by Plopa and Makarowski (2010). Within the
questionnaire we can single out one global scale whose result determines a generalized stress level and additionally subscales for measuring emotional tension, exterȱǰȱ¢ȱȱȱȱȱǯȱȱ¢ȱĜǰȱȂȱ
alpha, for individual scales ranges from 0.70 to 0.81.
Finally, levels of satisfaction with individual areas of one’s life, particularly with
own achievements, were measured with the Sense of Happiness Questionnaire by
£ÚǼǰȱȱȱȱȱȱȱ¢ȱȱȱȱ¢ȱȱȱ
ǯȱ ¢ȱ ęȱ ǻȂȱ alpha) for the examined sample varied between 0.67 to 0.78.


ȱ ȱ ęȱ ȱ ȱ ȱ ȱ Ĵȱ ȱ ¢ȱ ȱ ¡ȱ ȱ ¢ȱ Ěȱ
on how the spouses in dual-career marriages score on a sense of purpose in life,
ǰȱ ȱ Ěȱ ȱ ȱ ȱ ȱ ǯȱ ȱ ¢ȱ ȱ ȱ
Ĵȱ ȱ ȱ ȱ ȱ ȱ ȱ ȱ ȱ ȱ ȱ ǰȱ ȱ ȱ
gave evidence supporting the hypothesis postulated in the corresponding section
ȱȱ¢ȱǻ ŗǼǯȱȱȱȱǰȱ ȱȱȬȱȱę¢ȱ
more often (as compared with their partners) reported a sense of overwork (t = 4,72;
p ǂȱŖǰŖŖŗǼǰȱȱȱ¢ȱȱ¢ȱ ȱǻt = 2,42; p ǂȱŖǰŖŘǼǰȱ¡ȱȱ
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(t = 6,44; p ǂȱŖǰŖŖŗǼǰȱ¡ȱȱǻt = 4,03; p ǂȱŖǰŖŖŖŗǼǰȱ¢ȱȱǻt = 5,48;
p ǂȱŖǰŖŖŖŗǼȱȱȱȱȱ¡ȱǻt = 6,43; p ǂȱŖǰŖŖŖŗǼǰȱȱȱȱȱȱ
ȱ ȱȱȱĜȱȱȱǻt = 4,65; p ǂȱŖǰŖŖŖŗǼȱȱȱȱȱ
(t = 5,22; p ǂȱŖǰŖŖŖŗǼǯȱȱȱȱȱȱ¢ȱȱ ȱȱȱȱ ȱ
level of general sense of purpose in life (t = 1,82; p ǂȱŖǰŖŝǼȱȱȱȱȱȱȱ
ěȱȱȱ ȱ ȱȱ¢ȱǻt = 1,79; p ǂȱŖǰŖŝǼǯȱȱęȱ
ěȱȱȱȱȱȱ ȱȱȱȱȱȬȱ
relationships.
Comparative analysis based on the model of marriage and using ANOVA and
Tuckey’s post hoc analysis revealed that spouses in dual-career relationships, as
compared with those in egalitarian partnerships or traditional marriages, reported the highest level of experiencing: general stress (F = 4,15; p ǂȱ ŖǰŖŖŘǼǰȱ ȱ
(F = 4,45; p ǂȱŖǰŖŖśǼǰȱȱǻF = 11,48; p ǂȱŖǰŖŖŖŗǼǰȱěȱȱ Ȭȱaries (F = 5,42; p ǂȱŖǰŖŖŗǼǰȱȱȱȱȱ¢ȱ ȱǻF = 6,68; p ǂȱŖǰŖŖŖŗǼǰȱȱ
also satisfaction with one’s own achievements (F = 4,75; p ǂȱŖǰŖŖřǼȱȱ ȱęȱ
situation of the family (F = 2,98; p ǂȱ ŖǰŖřǼǰȱ ȱ ȱ ȱ ȱ ȱ ȱ  ȱ
ȱȱĜȱȱȱǻF = 3,05; p ǂȱŖǰŖřǼȱȱȱ ȱ ȱȱȱ
his/her free time (F = 6,15; p ǂȱŖǰŖŖŖŗǼǯȱȱȱȱȱȱȱȱ
ȱȱȱ¢ȱǻ ŘǼǯȱ ȱȱǰȱǰȱȱȱęȱ
ěȱȱ¡ȱǰȱȱĚȱȱȱ ȱȱ
ǰȱęȱěȱȱȱȱ¡ȱȱȱȱȱȱȱȱȱ
ȱǯȱ ȱȱȱȱȱȱȱȱȱȱęȱȱ
ȱȱȱ ȱȱĚȱȱȱȱȱȱȱȱȱ¡ȱȱ
ȱȬȱȱȮȱȱȱȱ ȱȱȱȱȱȱȱ
problems presented above.
In the model presented below it has been assumed that satisfaction with professional accomplishments and stress level can act as mediating variables in the link
between how the participants manage to reconcile their professional and family
roles and to what degree they have a sense of purpose in life. Drawing on the existing knowledge we expected that satisfaction with one’s achievements might be
a proximal mediating variable (direct, close to independent variable), and stress on
the other hand would prove to be a distal mediating variable (indirect, distant, depending on satisfaction with own achievements). Therefore satisfaction with one’s
accomplishments, while mediating work-life balance and a sense of happiness, is
ȱęȱȱȱȱȱȱȱ¡ȱ ȱȱǯ
ȱǰȱȱ¢£ȱ ȱȱȱŘŗȱȱȱǻęȱŗǰȱȱŗǼȱȱȱȱȱ¢ȱęȱȱȱ¢ȱ ȱȱȱȱ ȱ
is satisfactory.
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ȱŗǯȱȱȱȱȱȱȱȱȱȱ ȱȱĚȱ
and a sense of purpose in life, including the mediating role of a sense of
happiness and experienced stress
ȱŗǯȱ ȱȱȱȱęĴ
CHI^2(85) = 116,619; p = 0,013

CFI = 0,881

RMSEA = 0,041

GFI = 0,915

AGFI = 0,864

 ȱȮȱȱęȱ¡ǲȱȱȮȱȱȱȱȱȱ¡ǲȱ
 ȱȮȱȱȱęȱ¡ǲȱ  ȱȮȱȱȱȱęȱ¡

In order to calculate the mediating role of satisfaction with one’s achievements and
stress in the process of forming the relation between the work-life balance and a
ȱȱȱȱǰȱȱ¢ȱȱȱęȱȱȱȱȱ
ěȱ ȱȱȱ¢ȱ¢ȱȱȱȱȱŗŖŖŖȱǯ
ȱȱȱęȱŗȱȱȱȱŘǰȱ Ȭȱȱę¢ȱȱ¢ȱǻȱěǼǰȱĚȱȱȱȱȱȱȱǻß = -0,204; p = 0,01), this
Ěǰȱ ǰȱȱȱȱȱȱȱȱ ȱȂȱȱȱ¡ȱȱǻȱěǼǰȱ ȱ¢ȱȱȱȱȱǻȱǼǰȱę¢ȱ ȱȱȱȱȱȱǻß = -0,061;
p ƽȱŖǰŖśǼǯȱ¡ȱȱȱȱȱ¡ȱĴȱȱȱȱȱ
(distant) mediator, as it mediates the relation between work-life balance and a sense
of purpose in lives via the satisfaction with one’s achievements and is substantialstrona 183

ly connected to it (ß = -0,16; p = 0,01). In the model here presented it is therefore
ȱȱ ȱȱȱȱȱȱĚȱ¡ȱ¢ȱȱȱǻ¡imal) mediator of the independent variable (here: reported satisfaction with one’s
ǼǯȱȱȱȱȱĴȱȱȱȱȱȱ
by the fact that satisfaction with one’s achievements, when analyzed, turned out
to mediate the link between work-life balance and a sense of stress among parȱǻȱěǱȱß = 0,639; p ƽȱŖǰŖŗǰȱȱěǱȱß = 0,053; p = 0,154), sigę¢ȱȱȱȱȱȱěȱǻß = 0,642; p = 0,01) in this respect
ǻęȱŗǼǰȱ ȱȱȱȱ¡ȱȱȱȱȱę¢ȱȱ
the relation between a sense of happiness in participants and their sense of purpose
ȱȱǻȱěǱȱß = 0,150; p ƽȱŖǰŖŗǰȱȱěǱȱß = 0,036; p = 0,148). All in all,
ȱȱęȱȱȱȱ ȱȱȱȱȱ
model, together with the emphasized mediating role of satisfaction with one’s own
ȱǰȱȱȱǰȱȱȱȱǯȱȱęȱěȱ ȱ
women and men were observed.
ȱ ȱȱȱȱȱȱȱęȱȱȱȱȱĚȱȱ Ȭ
ȱȱȱȱȱȱȱȱȱȱȱȱęȱȱated both by satisfaction with one’s achievements and by experienced stress. It can
be said that a high level of satisfaction with what one managed to accomplish in life,
¢ȱȱę¢ȱȱȱȱ¢ȱȱȱǰȱȱȱȱ
of forming the link between how one reconciles his/her professional life with family
role and a sense of purpose in one’s life. So depending on how one evaluates it, it
ȱȱȱȱęȱěȱȱȱǰȱȱȮȱȱȱȱȱȱȱȱȮȱę¢ȱȱǻȱ¢ȱ¢ȱǼȱȱȱȱ
 ȱȱ ȱȱ¢ȱȱȱȱ¢ȱȱȱȱĚȱ
on one’s life.
ȱŘǯȱȱĚȱȱȱȱȱȱȱȱȱȱȱȱ
Independent variable: Work-Life Balance
Dependent variable: Purpose in Life
Mediating variables: Satisfaction with one’s Achievements, Stress
ȱěȱ

ȱě

ȱěȱ

Estimate

-0,061*

-0,204**

-0,265**

Lower boundary

-0,211

-0,520

-0,352

Upper boundary

0,125

0,168

0,237

*p < .05; ** p < .01
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The functioning of dual-career couples is connected with many challenges and
threats on the one hand, but also with many areas of possible successes on the other.
Intense engagement in both professional and family roles often determines problems related to lack of time and time pressure; strong penetration of family life by
ȱ ȱ ȱ ǲȱ ȱ ȱ ěȱ ȱ ȱ  ȱ ȱ ȱ ¢ȱ
ǻ ǰȱ ŘŖŖŞǲȱ Úǰȱ ŘŖŗŘǼǯȱ ȱ ȱ ȱ ȱ ¢ȱ ȱ ȱ ȱ
emotional bonds among partners and disrupting one’s relation with children, because if other family members highly value spending free time together, then the
ȱȱȱ¢ȱȱȱȱȱȱĴȱȱȱȱ
ȱȱ ¢ȱ¢ȱȱȱ ȱȱȱǻ ǰȱŘŖŖşǼȱȮȱ
this is an ordeal that tests the quality of both marital relations and family ties, an ordeal not everyone will pass successfully. High economic and social status of many
such marriages is on the one hand conducive to some of the more sophisticated
ways to spend one’s free time or holiday or to engage in more sophisticated forms
of entertainments and joint recreation, but on the other it may promote consumerǰȱĴȱȱȱȱȱǰȱȱȱ¢ȱȱȱȂȱ
partner of parent with ever-new possessions. So even though these relationship can
in spite of all that can bring high level of satisfaction with life, a sense of happiness
and self-realization, it is frequently not without a series of negative consequences,
both in the area of physical health and psychical well-being, such as e.g. an increasing feeling of fatigue, overload with roles and duties, frustration, worries and role
ĚǰȱȱȱǰȱĴȱȱȱȱȱȱěȱ
(Anderson, Spruill, 1993; Rostowski, Rostowska, 2005).
The analysis of empirical material presented in this study is in keeping with the
dichotomous picture of dual-career marriages, burdened with many threats and
negative consequences, but also supported by many satisfying areas able to counter
ȱ Ěȱ ȱ ¡ȱ ǰȱ ȱ ȱ ȱ Ěȱ ǻ  ǰȱ ǰȱ
2006). Compared with those in other models of marriage, partners in dual-career
relationships reported the highest level of experienced stress, fatigue, tension and
ȱĚǰȱȱȱȱȱȱȱȱ ȱȂȱȱȱ
ȱ¢ȂȱęȱȱȮȱȱ ȱȱ£ȱȱȱȱ
ȱ ¡ȱ ȱ ȱ Ěȱ ȱ ȱ ȱ ȱ ȱ ȱ ǯȱ ȱ ȱ
ę¢ȱ¢ȱȱȱȱȱȬȱȱȱȱȬȱȱing many costs, but allowing a sense of happiness, satisfaction with one’s life and
a greater sense of its meaning. Our studies reveal that the costs resulting from the
ęȱȱȱ ȱȬȱȱǰȱěȱ ȱȱ¢ȱ ȱ ¢ȱ ę¢ȱ ȱ ȱ ȱ ȱ ȱ ȱ ǰȱ ǰȱ ǰȱ
¢ȱ ȱ Ĝȱ ȱ ȱ ȱ ¢ȱ ȱ ȱ ǯȱ ȱ ȱ
ȱ ȱ ȱ ȱ ȱ ȱ ¢ȱ ȱ ȱ ȱ Ȯȱ ȱ ȱ
a traditional division of gender roles, one involving a nontraditional division of
roles and one based on an ideal partnership (Rostowski, Rostowska, 2005). One
ȱ ǰȱ ǰȱ ȱ ȱ ȱ ęȱ ¢ȱ ¢ȱ ȱ ȱ ęȱ ȱ ȱ
subtypes. Even though they pursue the contemporary model of professional career,
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ȱ¢ȱĴȱȱȱȱǰȱȱ¢ȱȱȱȱȱ
ȱǰȱ ȱȱȱȱȱȱȱĴȱ£ȱȱ
childhood, struggling with equal commitment and motivation to acquit themselves
ȱȱǯȱȱȱȱęȱȱȱȱȱȱȱȱȱ
expense of sleep, rest, or entertainment, leaving a negative imprint on their general
¢ȱ ȬȱǻÚǰȱ ǰȱŘŖŗřǼǯȱȱȱ¡ȱ¢ȱ
ȱ¡ȱȱȱȱĚȱȱȱǰȱȱȱȱȱȱęȱǱȱȱ ȱȱȱȱ ȱȱ¢ȱȱ ȱ ȱȱȱȱǰȱ
ȱ ȱȱȱȮȱȱȱȱȱȱȬȱȱǯȱ¢ȱȱ
deliberations remain a theory only. In the presented study we did not manage to
monitor how the partners in two-career relationships regarded the issue of gender
roles. Analyzing this dependency could reveal whether the traditional approach to
ȱȱȱȱȱ ¢ȱȱȱȱȱȱ¡ȱȱȮȱȱȱȱ
those more liberal and contemporary in their outlook. Research carried out in the
ęȱȱ¡ȱȱĚȱ¢ȱ ȱȱȱȱȱěȱ
particularly those who have traditional, and not modern, views on gender roles,
consequently generating greater psychological costs (Zalewska, 2008). These analyses are therefore worth including in the studies yet to be conducted on this subject.
As previously mentioned, negative psychological consequences reported by partners in dual-career relationships are coupled with a higher level of satisfaction with
ȱ ǰȱ ȱ ȱ ęȱ ǯȱ ȱ ȱ ȱ ęȱ ȱ
ȱȱȱę¢ȱȱȱȱ ȱ¡ȱȱ
Ěǰȱ¡ȱȱȱȱȱȱȱȱǯȱȱȱȱȱ
these dependencies allows for an elaborate analysis of relations under discussion.
¡ȱȱĚȱȱ¢ȱȱ ȱȱȱȱȱȱ
in life and with satisfaction with one’s accomplishments, at the same time being
positively correlated with experienced stress. So negative overspill between family
ȱ ǰȱěȱȱȱ ȱȱǰȱȱȱȱȱȱ
with roles correlate positively with stress, in the form of tension, external stress
ȱ ¢ȱ ǰȱ ȱ Ȯȱ ȱ ȱ Ȯȱ ȱ ¢ȱ ȱ ȱ
ĚȱȱȂȱȱȱȱȱǯȱ ȱȱȱǰȱ ǰȱȱȱ
the calculated model a (high) level of satisfaction with one’s achievements acts as a
ęȱěȱȱȱĚȱȱ¡ȱȱĚȱȱǯȱȱȱ
ȱĚȱȱȱȱ ȱȱȱȱęȱȱȱȱȱȱ
level of satisfaction with own achievements, thus protecting an individual’s sense
ȱȱȱǯȱ¢ǰȱȱ ȱȱȱȱȱ¢ȱȱĚȱ
ȱȱȱȃȱĚȬȄǰȱ¢ȱěȱȱȱȱȱȱȱ
meaning. Therefore, as long as what is realized by spouses in dual-career marriages
brings them pleasure and binds them to a subjective feeling of achieving successes,
both professional and personal, their subjective sense of life quality and meaning is
ǰȱȱȱ¢ȱȱĚǰȱȱȱȱȱȱ ȱ
ȱ ȱ ȱ ȱ ȱ ¡ȱ ȱ ȱ ¢ȱ ęȱ ȱ ȱ ǯȱȱ ¢ȱ
mentioned, the model of two-career marriages can have many assets and lead to
a sense of high life quality, but it happens for the price of experiencing stress and
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tension. What seems important then, is that partners in such relationships are able
ȱ ȱ ȱ ȱ ȱ ȱ ěȱ ¢ȱ ȱ ȱ ȱ ȱ ȱ ȱ
ȱȱȱěȱȱȱȱǰȱȱ ȱȱȱȱȱȱȱĜȱ
times and care for the quality of marital bonds, so that they can achieve success in
their relationship.
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